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Republika ng Pilipinag

Ragawaran ng Edukasyon
REHIYON V (BIKOL)

—TANGGAPANG PANSANGAY NG MGA PAARALAN NG CATANDUANES

DIVISION MEMORANDUM

No. A& s. 2025

March 25, 2025

ACCEPTANCE OF APPLICATIONS AND ASSESSMENT FOR TEACHER I POSITIONS
FOR SCHOOL YEAR 2025-2026

To:

OIC-Assistant Schools Division Superintendent

CID & SGOD Chiefs and Personnel
Public Schools District Supervisors
Elementary & Secondary School Heads
All Others Concerned

1. This Office announces the acceptance of applications for Teacher I positions for
School Year 2025-2026. The criteria and point system for hiring Teacher I is Enclosure
No. 3 to DepEd Order No. 7, s. 2023.

2 The schedule of activities are as follows:
Date and Activities Venue Person/s Participants
*Time Committee
Responsible
April 2, Orientation of Online link: e HRMO Teacher
2025 Teacher Applicants « HRMPSB Applicants
9:30AM to https: rl
11:30AM -com/T10nline
Orientation20
25
March 31- Submission of * SDO Teacher
April 10, Application letter SDO Records Records Applicants
2025 with relevant Section Officer
(8:00a.m.- documents to the « HRMO
5:00p.m.), Division Office » Members of
May 11, Records Section the Sub-
2025 Committee
(8:00a.m- on
3:00p.m) submission
of
documents
April 21, Orientation of SDO ¢« HRMO Members of
2025 members of the Sub- | Terrace « HRMPSB the Sub-
(8:00a.m.- Committee on Initial Committee on
9:00a.m.) Evaluation of Initial
Applicants’ Evaluation
Qualifications
April 21, Initial Evaluation of | SDO Terrace |« HRMO Members of
2025 applicants’ the Sub-
(9:01am- qualifications/ Committee on
5:00p.m.), documents as to its Initial
April 22-29, | completeness & CSC Evaluation
2025 qualification
(8 a.m. to standards
S p.m.)

Q San Roque, Virac, Catanduanes
{, 052-8114063 / 09623505374
@ catanduanes@deped.gov.ph
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TANGGAPANG PANSANGAY NG MGA PAARALAN NG CATANDUANES

April 30, Posting and SDO Bulletin | « HRMPSB Teacher
May 2-4, Notification of Board Applicants
2025 Qualified &
8:00 a.m. to | Disqualified E-mail
5:00 p.m. Applicants based SMS
from the Initial
Evaluation Result
(IER)
May 5, 2025 | Orientation/Meeting | SDO e HRMPSB Members of
8:00a.m.- of HRMPSB Sub- Terrace the Sub-
12:00nn Committee on Committee on
Demonstration Demonstratio
Teaching n Teaching
May 5, 2025 | Orientation/Meeting | SDO e HRMPSB Members of
1:00p.m.- of HRMPSB Sub- Terrace the Sub-
5:00p.m. Committee on Committee on
Teacher Reflection Teacher
Reflection
May 6-7, Teacher Reflection Venue to be « HRMPSB Teacher
2025 Test announced Sub- Applicants
8:00 a.m. to later Committee
5:00 p.m. on Teacher
Reflection
Demo-Teaching Venue to be « HRMPSB Teacher
announced Sub- Applicants
later Committee
on Demo-
Teaching
May Orientation/Meeting | SDO « HRMPSB Members of
19,2025 of HRMPSB Sub- Terrace the Sub-
8:30 to 9:00 | Committee on Committee on
a.m. Document Evaluation Document
Evaluation
May Document Evaluation | Venue to be « HRMPSB Teacher
19(9:01a.m.- announced Sub- Applicants
5:00p.m.) to later Committee
May 20-21, on
2025(8:00a. Document
m.-5:00p.m.) Evaluation
May 22-30, | Review and ASDS Office ¢ HRMPSB HRMPSB
2025 Finalization of Secretariat
Division CAR-RQA
June 2, Submission of CAR- | SDS Office « HRMPSB HRMPSB
2025 RQA to the
Appointing Authority
(OIC-Schools Division
Superintendent) for
Approval
June 9, Posting of CAR-RQA | Bulletin « HRMO
2024 Board e Records
Officer
SDO webpage

3. All applicants are required to register in the following link- Applicants for

Elementary- https://tin .com/TA1Elem Applicants for Junior High School-
N, @ San Roque, Virac, Catanduanes

D"’ED & {, 052-8114063 / 09623505374

MATATAG @ catanduanes@deped.gov.ph
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https://tinyurl.com/TA1JHS Applicants for Senior High School-
https://tinyurl.com/TA1SHS and submit a printed copy of the screenshot of their
Registration among their application documents. Only applicants who registered in the
link and submitted complete hard copies of documents in the Schools Division Office
on the set deadline will be considered as official applicants.

4.  Applicants included in the CAR-RQA for SY 2024-2025 who have not yet
been appointed may choose to retain or update their points/rating.

Applicants who will retain their Applicants for updating must:
points/rating must:

Submit a letter of intent in a folder Submit one (1) folder containing the

addressed to the Schools Division following:

Superintendent Attn.: HRMPSB a. A letter of intent addressed to the

Chairperson Schools Division Superintendent, Attn.:
HRMPSB Chairperson, indicating which
criteria will be updated.
b. Documents for updating (e.g., for
training updates: all certificates of
training attended in the last five years)

4. If applying for Junior High School, applicants must indicate in their
application letter the level and specialization applied for (e.g. JHS Science-Biology).
Senior High School applicants must indicate in their application letter the subject
group they are applying for (e.g. TVL 4C). The Senior High School Subject Grouping is
in Enclosure 2 of this memorandum.

S. All applicants must meet the basic minimum requirement of the
Qualification Standard for the position s/he is applying for.

6. Applicants may apply in more than one (1) position if they meet the qualification
standards for the position, they are required to submit one (1) folder with complete
documents for every position they are applying to.

7. Applicants for multiple positions are required to render demonstration
teaching in all positions applied for. In case of conflict in schedules, the applicant
must choose priority position/s where s/he will conduct the Demo-Teaching. S/he will
only be given points for Demo-Teaching in the positions where the demo was conducted.

8. All interested applicants must submit their documents to the Records Section of
the Schools Division Office in color coded folders:

White Elementary Teacher Applicants
Red Junior High School Teacher Applicants
Blue Senior High School Teacher Applicants
Pink Kinder Teacher Applicants
Green ALS Teacher Applicants
Yellow Sa Pinas Ikaw ang Ma’am at Sir (SPIMS) Beneficiaries
Violet DOST Scholar under RA7687
9. Documents must be fastened on the left side with the Table of Contents

arranged from letter A to letter K as indicated below. To facilitate the evaluation,
labels (index tabs) using A to K are requested.

Q San Roque, Virac, Catand
¢ 052-8114063 / 09623505374
& catanduanes@deped.gov.ph
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BASIC DOCUMENTARY REQUIREMENTS

Letter of Intent addressed to the Schools Division Superintendent

Duly accomplished CSC Form 212 (Revised 2017) with latest passport size ID

picture, notarized and Work Experience Sheet (for those with work experience)

Download the form at bit.ly/F212_PDS & bit.ly/ WES_PDS

Clear photocopy of valid and updated PRC ID

Clear photocopy of Ratings obtained in the Licensure Examination for

Teachers

e Junior High School Applicants must possess Secondary Level Eligibility

» Elementary Level Eligibility can be used only for Elementary Teaching
Position

E Clear photocopy of Transcript of Records and Diploma

Baccalaureate Degree

18 Professional Units in Education (if applicable)

Masters’s Degree (if applicable)

Doctorate Degree (if applicable)

Certification of Completed Academic Requirements (if applicable)

o Certification of units earned in Masteral /Doctoral (if applicable)

Clear photocopy of Certificate of Trainings acquired in the last 5 years (2020-

2025) with summary per year from the most recent (If applicable)

G Clear photocopy of Service Record/Certificate of Employment/Contract of

Service (if applicable)

¢ Relevant experience from part-time work of at least four (4) hours per day
may be considered, provided that the appropriate Certificate of
Employment is submitted with details on the actual number of hours
rendered.

H Clear photocopy of Latest Appointment (if applicable)

Clear photocopy of the Performance Rating (if applicable)

Checklist of Requirements and Omnibus Sworn Statement on the Certification

on the Authenticity and Veracity (CAV) of the documents submitted and Data

Privacy Consent Form {Annex C) - download @ bit.ly/Annex_C

K Other Documents:

* National Certificate (NC II/IIl, TMC) issued by TESDA (for TVL teacher
applicants)

o Certified Copy of Voter’s ID and/or any proof of residency

w|»>

=] le]

[ L]

10. A non-licensed applicant may participate in the hiring process, subject to the
parameters and conditions of provisional appointment.

11. Only the Application Letter, Omnibus Certification and Personal Data Sheet are
required to be submitted in original forms.

12. All folders and documents submitted by teacher applicants shall be considered as
records of the Division and shall no longer be returned to the applicant.

13. The applicant assumes full responsibility and accountability for the
completeness, authenticity and veracity of the documents submitted, as evidenced by
the Omnibus Sworn Statement duly signed by the applicant. Any false and fraudulent
document submitted shall be a ground for disqualification.

14. Applicants who failed to submit complete mandatory documents on the set
deadline (April 11, 2025-3:00PM) shall not be included in the pool of official applicants.
No additional documents shall be accepted after the deadline.

Q@ San Roque, Virac, Catanduanes

¢, 052-8114063 / 09623505374

@ catanduanes@deped.gov.ph

© www.deped d com / www.catanduanes.deped.gov.ph



https://v3.camscanner.com/user/download

R

) NG

v<f a”g

. ¥
KN 2

"y

Republika ng Pilipinag

Ragawaran ng Edukaspon

REHIYON V (BIKOL)
TANGGAPANG PANSANGAY NG MGA PAARALAN NG CATANDUANES

15. Al official applicants in the pool shall be assigned an application code to ensure
objectivity and integrity of the process and to protect the identity of the applicants when
posting the results.

16. Notice of Initial Evaluation Result for Qualified and Disqualified applicants will
be issued through the email address provided by the applicant.

17. Only those who obtained a total score of fifty (50) points and above will be
included in the Comparative Assessment Result of the Registry of Qualified
Applicants (CAR-RQA).

18. A separate CAR-RQA shall be prepared for non-LET applicants. It shall be used
in the absence of LET-Eligible applicant with appropriate specialization.

16. A Specia}l CAR-RQA shall also be prepared for SPIMS Teacher I and DOST Scholar
(RA7687) applicants. No cut-off score shall be applied both for SPIMS and DOST Scholar
beneficiaries.

17. The CAR-RQA shall be valid for a period of one (1) School Year.

16. This Office upholds Equal Employment Opportunity Principle: “that there shall
be no discrimination in selection of employees on account of age, school, gender, civil
status, disability, religion, ethnicity, social status, income class, paternity and filiation,
political affiliation, and those from any sexual orientation and gender identities and
expression (SOGIE) or other similar factors/personal circumstances which run counter
to the principle of merit, fitness, competence, equal opportunity, transparency, and
accountability. For this reason, endorsements from groups or individuals are highly
discouraged.

17. Persons with a disability, pregnant or any applicant in need of special assistance
should notify the Human Resource Management office prior to the scheduled date of

evaluation.

18. The following is the composition of the Human Resource Merit, Promotion and
Selection Board (HRMPSB). Name of members of Sub-committees for Demonstration
Teaching, Teacher Reflection and Documents Evaluation shall be issued in a separate
memorandum:

POSITIONS DIVISION SELECTION COMMITTEE

Chairperson OIC-ASDS DELFIN A. BONDAD

SGOD Chief MARY JEAN S. ROMERO

léﬁndP;] Administrative Officer V EVA S. TOLENTINO
S peazitee HRMO MARICHELLE B. LLAVE

Teacher’s Union Representative

Submission of Documents & Initial Evaluation
Administrative Officer I

Demonstration Teaching:

. Public District Supervisors
Sub-Committee Elementary School Heads
Members Secondary School Heads

Head Teachers

Master Teachers

Education Program Specialist - ALS

Q@ San Roque, Virac, Catanduanes

¢ 052-8114063 /09623505374

@ catanduanes@deped.gov.ph
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Teacher Reflection:
Education Program Supervisors
Elementary School Heads
Secondary School Heads
Head Teachers
Master Teachers
Education Program Specialist — ALS

19. The HRMPSB Members, Sub-Committee Members and other personnel will be
given Vacation Service Credit/Compensatory Overtime Credit in case an assessment
activity falls on a Saturday or holiday.

20. All expenses in relation to this activity shall be charged against local funds
subject to relevant accounting and auditing rules and regulations.

21. For information, immediate and wide dissemination, guidance and compliance.

CECILE ¢. FERRO CESO VI
Assistant Schopls Division Superintendent
OIC, Office of the S¢hools Division Superintendent

Enclosures:
1 — Checklist of Requirements and Omnibus Certification
2 - Senior High School Groupings
3 — Criteria and Point System for Hiring Teacher I Positions
4 — CSC Qualification Standards
5 — Sub-Committee members for submission of documents and
Initial Evaluation

References:
DepEd Order No. 7, s. 2023
DepEd Order No. 21, s. 2024
Memorandum DM-OUHROD-2025-0629

OSDS/MBL

@ San Roque, Virac, Catanduanes

¢ 052-8114063 / 09623505374

@ catanduanes@deped.gov.ph
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Enclosure No. 1 to Division Memorandum No. 2 8, 2025

Annex c_
Checklist of Requirements
Name of A Application Code:
Position Applled For:
Ofice:
Contact b
Religion:
Bhnidty
Person with Disability: Yea( ) No( )
Salo Parent: Yes( ) No( )
Verification
_ Status f’ (Mo be filled ot by o WRNO/HR Office/ subs commitee]
Basic Documentary Requirement (7o be filled out by he Status of
- Submission Remarks

Chack |f suhmined) (Chek f sompliod)

8. |Letter of intent addressed to the Head of Office, or to the
highest human resource
b. |Duly accomplished Personal Data Sheet (PDS)

(CS Form No. 212, Revised 2017) and Work Fxperience
Sheet, if applicable

¢. |Photocopy of valid and updated PRC License/ID, if applicable

d. |Photocopy of Certificate of Eligibility /Report of Rating, if

I pplicable
e. |Ph of scholastic/academic record such as but not
|l(milcd to Transcript of R ds (TOR) and Dipl
of d and post-graduate

units/degrees, lf availahle
. |Ph of Certificate /s of Training, if a| ble
8. |Photocopy of Certificate of Enployment, Contract of Service,
or duly signed Service Record, whichever is/are applicable
h. |Phot; of latest appointment, if applicable
i. [Photocopy of the Performance Rating/s in the last rating
period(s) covering one (1) year performance priar to the
deadline of submission
- Checklist of Require and Omnibus Swomn §
on the Certification an the Authenticity and Veracity (CAV) of
the documents submitted and Data Privacy Consent Form

k. |Other documents as may be required for comparative

||ueumulL
[Means of Verification (MOVe) showing Outstanding
ol E

Human Resource Management Officer

OMNIBUS SWORN STATEMENT

CERTIFICATION OF AUTHENTICITY AND VERACITY
1 hereby certify that all infarmation above are true and carrect, and of my personal knowledge and belief, and the documents
submitted herewith are original and/or certified true copies thereof.

DATA PRIVACY CONSENT

1 hereby p-m the Deparunent d!dunnal the right to collect and process my personal information as stated above, for
purposes to the recrui ion, and pl of persannel of the Department and for purposes of compliance
with the laws, rules, and regul being impl d by the Civil Service Cammission.

Name and Signature of Applicant

Subscribed and sworn to before me this ______ day of year

| Person Administering Oath

In consonance with Republic Act No. 5792 er the *Blectonic Commena Act of 20007, an“hmm“-ﬂﬂwmmwnuym
document o legal writing and «) twihere the law reguires a document to be i writing, that reguiseent is met by an i the sald
s integrity and cam be 5 2s 10 be usebie for subsrquen? yeference.

Q San Roque, Virac, Catanduanes
v ¢ 052-8114063 / 09623505374
“AT:TAO & catanduanes@deped.gov.ph
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Enclosure No. 2 to Division Memorandum No. ?/ & s, 2025

GROUP 1

GROUP 2

GROUP 3

3-A

3-B

GROUP 4
4-A
4-B

4-C
4-D

GROUP 5

GROUP 6

SENIOR HIGH SCHOOL (SHS) SUBJECT GROUPING

HUMSS

Oral Communication, Reading and Writing, English, for

Academic and Professional Purposes, Practical Research
Komunikasyon at Pananaliksik sa Wika at Kulturang Pilipino,
Pagbasa at Pagsusuri ng Iba’t Ibang Teksto sa Pananaliksik

21# Century Literature from the Philippines and the World;
Contemporary Philippine Arts from the Region; Understanding
Culture, Society and Politics; Introduction to the Philosophy of the
Human Person and related specialized HUMSS subjects

Media and Information Literacy: Empowerment Technologies

(for the Strands)

ABM and Entrepreneurship, Research and Work Immersion

STEM

General Mathematics, Statistics and Probability and related
specialized STEM subjects

Earth Science, Earth and Life Science, Physical Science and
related specialized STEM subjects

TVL

Specialized TVL/Agri-Fisheries
Specialized TVL/Industrial Arts
Specialized TVL/ICT

Specialized TVL/Home Economics

Sports
Physical Education and Health, Personal Development and
Related specialized Sports Subjects

Arts and Design

DefED

MATATAG
——l

@ San Roque, Virac, Catanduanes

¢, 052-8114063 / 09623505374

& catanduanes@deped.gov.ph
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Enclosure No. 3 to Division Memorandum No. ﬂgs, 2025

(Reference: Enclosure No. 2 to DepEd Order No. 007, s. 2023)

CRITERIA AND POINT SYSTEM FOR HIRING TO TEACHER 1 POSITIONS

1. These criteria and point system shall cover the selection and hiring of teucher
applicants to Teacher | positions in Lhe Kindergarten, Elementary, Junior High School
{JHS), and Senior High School (SHS). For SHS, the same criteria shall apply in hiring
teacher applicants under permanent, provisional, or contractual status.

2. The comparalive assessment for Teacher I shall be hased on the following criteria:

c.

Education unils and/or degree relevant to the position to be filled (ic.
Kindergarien, Elementary, JHS, and SHS}, that cxceed the minimum
requirements as defined in the CSC-approved QS;

Training hours in Curriculum and Instruction andfor other specialized
training for skills development in ficlds related to the work, duties, and
responsibilities for Teacher [, that exceed the minimum requirements as
defined in the CSC-approved QS, acquired in the last five (5) yeara. For SHS,
training may be those relevant 1o the leaming area, specialization, or strand;

Experience in Tcaching exceeding the mintmum requirements as defined in
the CSC-approved QS. For SHS, relevant industry and/or work cxperience
may be considered;

Profcssional Board Examination for Teachers (PBET], Liccnsure
Examination for Teachers (LET), or Licensure Examination for
Profcssional Teachers (LEPT] Rating;

PPST Classroom Observable Indicators (COI) measured through Classroom
Observation /Demonstration Teaching; and

PPST Kon.Clagsroom Obsarvable Indicators [RCOI} measured through the
Teacher Reflection Form (TRF).

3. The weight allocation or paint system for each criteriun is detailed in Table 1.

Table 1. Point System for Comparative Assessment: Tcacher I Positions

Criteria Maximum Points
Poasible

a. Education 10
b. Training 10
c. Experience 10
d. POET/LET/LEPT Rating 10
¢. 1I'PST COIs (Classroom Observation/Demenstratinn Teaching) 35
f.__PPST NCOIs [Teacher Reflection] 25

Total 100

Rubrics for Computation of Points per Criterion

4. Education, Training, and Experience [ETE). The points for ETE, corresponding
to the upplicant’s qualifications exceeding the QS, shall be computed using the
Increments Table (Table 2.a, 2.b, 2.c) and the Rubrics for Computation of Points for
ETE (Table 3). Only those qualifications that are relevant to the position to be flled shall
be given points.

Page10of12
Q San Roque, Virac, Catand:
Dl'lED { 052-8114063 / 09623505374
MATATAG @ catanduanes@deped.gov.ph
ez © www.deped d com / www.catand .deped.gov.ph
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Table 2.a. Increments Table - Education

Level Range
From To
[} Can Rewd and Wene Llementary Level Education
F] Elementary Oraduate Jurior High Schoul Level Blucston K 0 12)
1kigh School Level {014 curriculum)
3 Competed Junivr High Scheol (X 10 12) Senior Hagh Schcol Level EQucabon (K 10 17)
Yy Senlor High School Graduate (< to 12) Leas Umn 2 years of Callege
High Schaol Grad 101d curriculum)
3 Competed 2 years i College Leos Lhan o Bxlvelw‘rnﬂrc:ru:o but mare than 3 years
[ Bachielur's Degree Leas than 6 Units cared tonards the complenon
of a Master's Degree
7 @ Unils earned towaids the complehion of Less than 9 Unzs carned towards the corapleuon
a Master’s Depree of a Master’s Deprere
) 9 Lnits eurned tomards the completion of Less than 12 Units earned lownrds the contpletion of a
& Master’s Degree Master’s Degroe
9 12 Unuls carned lowasda the completon of Less than LS Units varned ds the cotapleticn of a
A Master's Degree Maater's Degroe
10 15 Unils earred towards the complenan of Less than 18 Urits carned towarés the completion of @
a Mastecs Degres Master’s Depree
1) 14 Units eamed towards the complenon of Less than 21 Units ed rds the pletion of &
@« Master's Degree Wanter's Degree
12 21 Unita d 3y the completion of Lezs than 24 Units earned towards (e completian of &
& Magter's Degree Masicr's Depree
13 24 Units 1 ds the camspletion of Lees than 27 Umits carned lowands Lhe completion of a
a Masrer's Degree Masier's Degree
14 27 Units eamed towards the campletion of Less than 30 Units earned lowazds the complet:an of a
a Master's Master's Degree
15 3D Unina earned rowards the campletion of Le=s Uhan 33 Units carned (owards the compieton of a
a Master's Degree Master's Depren
16 33 Units earned tawards the compleson of Lees Lhan 36 Unils earned towaréa the compietion of a
a Master’s Degres Master’s Degree
17 36 Units carned tawarda the com pletion of Less than 39 Urits emrned towards the compiction of a
n Maszer's Degree Master's Degree
18 39 Units carnad tawarda the completian of Less than 42 Units earned towasds the completion of a
a Master's Degree Manter’s Degree
19 a2 Units carned towards the completion of Lews thmn Complete Academia Req pleted
a Mastes's Degree 43 the completion of a Master's Degree
e Academic Requirements com Saster's De
20 Com plet s = pleted Leas than an avanded gree
21 Mastery Uegree Less than 3 Units d ds the complction of a
Doctorate
2 3 Units esred toward the completion of Less than 6 Units eamed towards the completion of &
@ Doctesate Doctorate
23 6 Umits carned towerds the cumpletion of Less than 9 Urits d ds the completion of a
& Doctorare Docturate
2 9 Units earned towards the completion of Less than 12 Units earned towards the completion of a
& Doctorate Daoctorate
25 12 Units earned towards Lhe completion of Leaa than 13 LUsots earved towards the completion of a
a Doctorute Dactocate
2 15 Units earned towards the completion of Less than 18 Units earned tawards the completion of a
a Doctorate Dectorate
27 18 Un:ts earred lowards Lhe compiction of 1ess then 21 Units carned tawards the completion of a
a Docorate Doctornte
28 21 Units earned i3 the complketon of Leas than 24 Units earned towards the completion af a
a Doctorutle Docorae
29 24 Units earned towards the completun of Less than Complete Academic Regai
a Doctorate pleted tawards the completion of 2 Doctorate
30 Campieie Academic Requi ictcd Less than an awarded Doctarate
townrds 3 Doctorale
a1 Dectorate

Page 20f 12
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Table 2.b. Increments Table - Training Table 2.c. Increments Table - Experience
Level Range Level Range
From To From To
1 0 boura Teea tian © hours 1 Noe L#as 1han G mancha
3 8 hours Less then 16 hours : 6 morthy Leas thwn 1 your
3 16 bours Less than 24 heurs 3 1 year Ceas than | year G mantha
) 24 houry Tess than 32 houre 7 Tyesr Tess than J years
6 moanths
H R 11T Lews thran 40 bors s 7 years Lesa than 7 years
6 months
[} 40 hours Lesa han 45 houre ) 3 years lesathan Tyears
6 monzha
7 — 48 hours Tesa than 56 hours 7 3 yearn Lexs than 3 yeurs
6 months
[] 56 howrs Leas Than 04 hours B 3 yaan Less than 4 years
6 v
9 64 houns Leas than 72 hours 9 4 yoarn Leve than 4 years
§ monrha
10 72 bours Less than 20 hours 0 4 years Les9 than S years
6 %
1 30 hows TCeas than 43 Rours n Srars Tesa (han 5 yeas
6 mnaths
12 B3 houra Leas than %G haurs 1z 5 years Less than 6 years
6 mootks
13 $G hours 233 than 104 bours 18 6 years Less (han 6 years
& moatha
14 104 hours Less than 112 hours 14 6 years Tess 0:an 7 years
6 monthy
15 112heuns Less than 120 hours 15 7 years Less than 7 years
6 moetha
[0) 120 hours Less than 128 hours 16 T yeara Leza Lhan 8 years
6 mantha
17 128 hours Less than 136 hours 17 8 years Less thaa 8 yeurs
6 monthe
3 130 hours Leas than 144 hocrs 13 6,’““‘- Leas than 9 years
9 134 ours Less than 152 kaurs 19 9 years Less than 9 years
6 monthe
20 152 bours Lesa than 180 haurs 20 9 years Less than 10 years
6 &
31 160 hours Legs thar 158 haurs 2t 10 years Less thaa 10 years
6 menths
22 163 bours Leaa tasn 176 haurs 22 10 years Less thaa 1] years
Iy "
23 176 hours Less than 164 haurs 23 11 years Less than )1 years
6 menths
24 184 hours Leas than 192 hours ) 11 years Leas than 12 years
6 »
192 be Leas than 200 houre 23 12 Leas than 12 years
25 s yean 6
26 200 bours Lees than 208 bours 26 ‘n,u{. leas than 1) years
27 208 houss Less than 216 hours i 13 yense Less than 13 years
6 monhs
28 216 hours Lesa than 22 hours 28 13 years Lewa than 14 yeary
1 b
29 224 hours Less than 232 hours 29 14 years lgu;han“yzm
30 232 hours Lese than 240 bours 0 14 years lauimlS::m
6 444
3 240 hours s more £ 15 yearw of more
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Table 3. Rubries for Computation of Points for Education, Training and Experience

Weaght aliomai Education Training |  Experience
elght ocation
Incr¢ments from Incrementsa from enmnu fro
minimum @8 _ | Folots fnlmum g _| Foints gs | Polnts
10 or more 10 ar more 10 or more
Jncremen 10 increments 10 Jine 10
89 Inmmenu 8 B-9 increments 8 8-9 increments 8
Education: 10 points
Training: 10 points 6-7 increments 6 f-7 increments 6 |6-7 Lncrements 6
Experience: 10 points
4-S increments 9 4.3 incsements 1 4-S increcwents 4
23 increments 2 2-3 increments 2  |2-3 increments 2

Rlustrative example:
Vacant position: Teacher I ([Secondary)—-Sa 11
Qualification Standards per CSC-approved QS

Education : Bachelor of Secondary Education (BSEd), or Bachelor's degree
plus 18 professional units in Education with appropriale major
Training : None required

Experience @ None required
The date of HHRMPSB assessment/Open Ranking Systemn: Scptember 20, 2022

a. Based on the minimum QS of the position to be filled, the HRMPSB shall
determine the baseline level for computing the points for ETE using the
Increments Table as shown in Table 2.a, 2.b, and 2.¢c.

Nintmum pequirement per CSCapproved Corresponding Level based
Qual{Rcation Standards far on Increments Table
Teacher I

Educarion Puchelor of Seamdary Bdansa Lezvl 6 fawxexl an Tadie 2.0)
L5SEA), o Rachelor's drgree plux 24
W--ﬁ a3 Zdhamivon uvth
Sppmpricts majer

Trameng Nene remarec] Level ] based on Tadle 2 &)

Expenence None reqared Levei ] (uased on Tadle 2.c)

For purposes of determining the bascline level, any professional or specialization
units as may be required in the CSC-approved QS in addition to non-Education
degrec shall be considered equivalent to a Bachelor’s degree in Education [e.g.
Bachelor'a degree plus 18 professional units in Education with appropriate major
= Level 6 based on Table 2.a). Additional professional and specialization units taken
to earn the cquivalent Education degree (i.e., BEEd, BSEd) shall not correspond to
units towards the completion of a Master’s degree.

b. After determining the bascline levcl, thc HRMPSB shall compute for the
increments of the applicant’s actual qualifications basced on the submitted
documentary requircments, Increment shall refer to the difference between
the applicant’s actual qualification level and the corresponding level of the
minimum (baseline) QS requirement of the position to be filled.

Only qualifications that are relevant to thc position to be filled and which

exceed the minimum (baseline) QS requirements of the position shall be
included in the computation of increments.
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Mtustrative example:

Computation of increments based on actual Education qualification of Applicant A:

[ Educetion Qualyicution T Ats froni mindowm for Basallne] OF requiremenis
of Applicant 4 uedng Inoremuwts Tabls 2.0 (Rfncation)
Tk <f Sacandary Tairag Juble J.a, the o rreapoeing lawl of Applsnr A % Eduearian quatfica“on
Echunlion seal) £18 unhs fiv @ Mrawrk dngre e Ecnnan) (e al Lewel J £
18 ueive fir a Mauwr's The nunler dnu«m-uhv Aephonnt A's Edwoction gualifinnana eral be
dngres in Sdamlion o Ay tha s OS dvaef flave! & frwwn e cppliunt's

quesficenioe ln-)M T15 us Wustvatel below

Appicant 3 Eotar drenl - QS lnvnl = dicrwmart
11 = 6 = 5 increwnants

Computation of Increments based on actual Training qualification of Applicant A:

[Trmining Quatfication el | Lncreinenis Srom miniamim for BOTiney OF requirements
App ftcant

A noing fagroments Tedle 2.0 [Tratming)
37 fusers Inunng an T cunanulng houra of tne rebovust eraineng’ LS0 wiak ure sugwred withic rhe
Lt 3 peury, ahail Let ooensidend for the counticg of Mcrraents
orAvnizatian and lkeyaon
rlaneng danuary D6 v 29, mve“.ﬂc{ﬁwlmma.anm hourx resungy’ LED on comtuban
202 nund Arasun plmnicy ere remsadoved raoanns v

the Jeucher l’o..mu. Using Tabie 2 b, e comespanidng fewel of Appvones A's
Traleing guilficonuva (24 hours) (s or lesel 4

Tha emxmlber of increvamils fur Applnst A'S Tasaing qualZonTons sAar be
rvrpuivd dy subfnaing e ST QS lewr! v 2j fram 2ha epptoant’a
Faifiancn b (Tews 95 ne shustrsied helous

Applicant's Traning level = QS devel = crement
S =4 =4 tncvumants

Computation of Increments based on actual Experience qualification of Applicant A:

Ecpariance Qualyfication 2. Jrwen andnl v Paseiiasy O3 Peguiremanta
af Appticant A wsing nts Jabls F.a

[ Manan Acalann — Tazohnr Oniy Mmﬂcm relorunt & the pusiinn B be lied etall Or covudened w

Axascizic ~ dune 3, 2C18 e < xhal’ be nack d frovn 2

pwsent dere oﬂlu: oy o!sem’n
M tho camn af Apy A e ovi fune 1, 2078 M prexes2 pinke
c{Munmr Sapuarier X0, 20N ix (4 penr» oncd 3 manths, Liaing Talie 24

ng ieve! of Apph AVE T eAalfRonot & yeace oad 3

u-ﬂd n l-wtl S

The s of U A'a iowta alwiil e
vputed &y auifrutay ¢f e misarm Qs lcvd tkvd ruhm Ae opnYnar's
@mlifsitien ke [losel Sl as Wusrasred lalw

Applicant’s Expestence fevel = QS level = /ncrement
9 - I =8 ncrements

ctez Vw datn af P23 - -arrs Munbvae 20, 3032

c. After computing the number of increments from the minimum {baseline)
QS rcquirement, the corresponding points earncd by the applicant for ETE
shall be determined using Table 3 (Rubrics for Computation of Points for
Education, Training, and Experience).

Mustrative example:

Using Table 3 and based on the number of increments earmned by Applicant A, the
computation of puinls for ETE is as followos:
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[ QuaNjftcation Bisndards | Geslvicetion of the ~ Tompuretien of s based an Toial

Prevemantal Scates Table & EFTX Rabvics | sumber of
T o polnts for
B alaing | F——.— Kducuti g Thsatlon | Tralning | Esperieacs &
Tcly Uil | Moes Wotm Dorrerof | 37 hours Tanan | Breemeis | 4 mctmenis | Smcenents | 16 poinie
AT wpamd Somndory truicing va - et of 30§
Edumnen Edaunten omniculra Toactwr
NN, o ['317)] onvrrsn- Azwenuls -
Rachelor'y minn June 4, Brved on Paset on eaton
tegrve plus 1Wunvs fora | keolromen | 26)81e Talie 3 Tathe 3 Rtde ¥
"w thaster's ond fespn presear
prvfesminual deyrer in prmning s . ay
walsin Lwores Jrvary 26 A s | - -
EMvan » 29 My 4 polace 4 potmts 8 pointe
ik foutaf30) | mutefic) | patefio)
Spppia
e

d. Mccting the minimum (baseline) QS requirements for Education, Training,
and Expericnce shall be given zero (0) points.

e. The follawing general guidelincs shall be observed in giving corresponding
points to rclevant Education, Training, and Expcricnce qualifications:

i. Education units and/or degrees in multiple or diffcrent majors may
be given corresponding points on a cumulative basis; provided, that
the units and/or degrees camned are relevant to the position applied
for; provided further, that the subjects completed are not duplicated.

ii. Relevant training hours carmcd from digital/virtual/online learning
may be considered, subject to the conditions prescribed in CSC
Memorandum Circular (MC) No. 3, s. 2021 (General Guidelines on
Digital/ Ontine Leaming in the Public Sector).

iii. TESDA National Certification (NC} Il and Trainers Methodology (TM)
Certificate may be considered; provided that the skills acquired from
the training are relevant to the work, duties, and responsibilitics of
Teacher L.

iv. Relevant experience gaincd from part-time wark of at least four (4)
hours per day may be considercd; provided, that the appropriate
Certificatc of Employment is submitted with details on the actual
numbcr of hours rendered. For purposes of giving points, the months
or years of rclcvant experience submitted shall be transmutcd to the
equivalent months or ycars of experience based on the CSC-required
cight (8)-hour per day workday.

v. Relevant expericence gained from abroad or outside the Philippines
may be considered provided that the applicant submits a Certificate
of Employment. Those documentary requircments written in
languages other than English or Filipino shall be accompanied by a
complete English translation.

f. Applicable provisions under Rule VIII Part I to IV of thc CSC ORACHRA
shall apply in the appreciation of rclevant Education, Training, and
Expcricnce qualifications and giving of points to ETE credentials.
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S. PBET/LET/LEPT Rating. Points for the PBET/LET/LEPT rating shall be
computed using the formula below. This formula shall likewise apply to SHS
applicants who may not have passed the PBET/LET/LEPT but may bc appointed
under provisional status; provided the applicant submits a Certificate of Rating.

Pointspesrastrsrmn = £BET, 200 rati x WApasaernern

Rlustrative example:
x=8275
WA =10

Pointspssmastazrm = %‘;5 x 10 = 8,275 points

6. PPST Classroom Observable Indicators [COIs). The tcachers’ demonstration
of PPST COIs shall be assessed through the conduct of the classroom
ohbservation/demonstration teaching using the Classroom Observation Tool for
Recruitment, Selection, and Placcment (COT-RSP), focusing on Levels 2 to 6 of the
COT Rubric Lo capture good performance in the Beginning towards Proficient career
stage.

a. The Classroom Observable Strands/ Indicators. The selected COls indicated
in this Order shall constitute the classroom observable objectives for hiring
entry level teachers, unless otherwise modificd by subsequent issuances.

Tablc 4.a. PPST Classroom Observable Strands/Indicators for Hiring of Teacher I

1.1.2 Apply knowledge of content within and across curniculum teaching
areas.

1.4.2 Use a range of teaching strategies that enhance learmner achievement
in fiteracy and numeracy skills.

1.5.2 Apply a range of teaching strategies to develop critical and creative
thinking, as well as other higher-arder thinking skills.

4.1.2 Plan, manage and implement developmentally sequenced teaching
and learning processes 0 meet curniculum requirements and vaned

teaching contexts.

5.1.2 Design, select, organize and use diagnostic, formative and summative
assessment stralegies consistent with curriculum requirements.
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Table 4.b, PPST Classroom Observable Strands/Indicators for Hiring of Tcacher 1

in the Indigenous Peoples Education (IPEd)

1132 Apply knowledge of content within and across curriculum leaching
areas.

1.4.2 Use a range of teaching strategies that enhance leamer achievemnent
in titeracy and numeracy skills.

1.6.2 Display proficient use of Mother Tongue, Filipino, and English to
facilitate teaching and learning.

3.5.2 Adap! and use culturally appropriate teaching strategies to address
the needs of learners from indigenous groups.

5.1.2 Design, select, omanize, and use diagnostic, formative and

summaltive assessment strategies consistent with curriculum
requirements.

b. The Classroom Observation Tools for Recruitment, Selection, and Placement
{COT-RSP). The following evaluative assessment tools arc designed to
measure the classroom pcrformance of teacher applicants against the
identified observable indicators:

i.

iv.

V.

vi.

COT-RSP Rubric {Anrex J} rcfers to the rubric by which the
classroom performance of the tcacher applicant is measured against
the observable indicators.

Observation Notes Form {Annex K)is used by the obscrver to record
specific observations and comments on the classroom performance of
the teacher applicant.

Rating Sheet {Arnex L) is used to indicate the rating/level attained
by the teacher applicant in cach of the COls.

Rating Sheet (Annex L-1)is uscd to indicate the rating/level attained
by the IPEd teacher applicant in each of the COls for IPEd.
Inter-Observer Agreement Form (Anrnex M) is used to indicate the
final rating of the teacher applicant for each indicator as agreed upon
during the Inter-Observer Agrccment Excrcise.

Inter-Observer Agreement Form (Annex M-1) is uscd to indicate the
final rating of the IPEd teacher applicant for each indicator as agreed
upon during the Intcr-Obscrver Agreement Exercise.

¢. Classroom Observation Protocols. Observers shall ensurc that the following
protocols in classroom observation are judiciously followed:

The selection of observers or sub-committee/s that will be designated
to conduct classroom obscrvations or observe demonstration teaching
shall take into consideration thcir understanding and knowledge of
the PPST COls, the specific tools and protocols on the conduct af
classroom obsecrvation, and the recruitment and sclection process.
They shall be comprised of trained COT assessors/observers (e.g.,
Master Teachers, Head Teachers, School Heads, Public School District
Supervisors, Education Program Specialists/Supervisors).
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ii.

iv.

\L

vii.

viii.

Furthermore, sub-committee/s shall include subject matter experts
on the specialization of the position to be filled.
Two (2) to three (3) obscrvers shall participate in the classroom
observation.

Observer/s must not be related to the applicant within the third
degree of consanguinily or aflinity.

Observer/s must review the COT-RSP Rubric and the forms to be
accomplished in thc process of observation (i.e., Observation Notes
Form, Rating Sheet, and/or Inter-Observer Agreement Form) prior to
the actual conduct of the

classroom observation. Only the Observation Notes Form must be
brought and accomplished by the ohserver/s during the actual
observation.

Classroom observations shall be done in an actual classroom sctting
with leamers.

It is highly rcocommended that the teacher applicants be observed for
the entire class duration (45 minutes to one (1) hour). However, when
difficult circumstances do not allow for the ideal duration for
classroom obscrvation, such as challenges in logistics, large volumc
of applicants, availability of Jeamers and observers, a minimum of 15-
minute abservation shall be allowed.

In the event when a face-to-face conduct of the classroom observation
is not fcasible, the conduct of an online observation may be allowed,
as deemed neccssary, provided that the protocols in Item 6.c.iv are
observed.

The Rating Sheet shall be accomplished individually by each observer
after the actual observation.

An Inter-Obscrver Agreement Exercise shall be done whereby all
observers, after accomplishing the Rating Sheet individually, meet to
discuss the tcacher applicant's rating in each indicator, and arrive at
a collegial final rating. The final rating is not an average of each
observer’s ratings. It shall be bascd on objective, reasoned, and
consensual judgment.

d. ‘The points for the PPST COIs shall be computed as follows:

Whevre:
COT rating = Applicant’s final raing obtained in the demonstration of COIs as refiected

30 = Highest possible scure w COT'
WA = Weight Allucation for COI

Mlustrative example:
COT rating = 20
WA =35

Pointsicop = g%g x WAhcoy

in the COT-RSP Rating Sheet or COT-RSP Inter-Observer Agreement Form

Pointscop = -g% x 35 = 23.333 points
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7. PPST Non-Classroom Observable Indicators (NCOIs). The teacher
applicant’s demonstration of PPST NCOIs shall be assessed through the teacher
applicant's narrative and reflection using the Teacher Reflection Form (TRF).

a. The Non-Classrcom Observable Strands/Indicators. The sclected NCOIs
indicated in this Order shall constitute the non-classroom observable
objectives for hiring of teachers, unless otherwise modified by subsequent

issuances.

Table 5. PPST Non-Classroom Observable Strands/Indicators for Hiring of Teacher I

612 Tlil_(;manr—l"?;x_zr—n?né environments that are responsib'e' to w!h;v;llriily ]
contexts. ‘
——atns e - B - S— —

6.3.2 Review regularly personal teaching practice using existing laws and

'. regulations that apply to the teaching profession and the |
| responsibilities specified in the Code of Ethics for Professional
Teachers.

7.2.2 Adopt practices that uphold the dignity of teaching as a profession by |
exhibiting qualities such as caning attitude, respect, and integrity.

7.3.2 { f’tifffcipate in ;mf&ssionat networks to share knril;icdgé ‘and to
| enhance experience.

The same set of indicators shall be used for IPEd teacher applicants

b. The Non-Classroom Observable Tools for RSP. The following evaluative
assessment tools arc designed to measure the teacher applicant’s
understanding of the non-classroom obsecrvable indicators:

i. Teacher Reflection Form (Annex N} is used to demonstrate how the
teacher applicant exhibits each of the non-classroom obscrvable
indicators by writing down narratives and reflection based on specific
situations and experiences as guided by prompt questions. The
HRMPSB, in consultation with subject matter experts, may modify the
prompt questions to avoid familiarity with the questions; provided that
the questions are still aligned with the objective or indicator.

i, Rubrics for Rating the TRF (Annex O) is used to rate the teacher
applicant’s responses in the TRF.

iil. Inter-Evaluator Agreement Form (Annex P) is used to indicate the
rating/level attained by the teacher applicant in each of the NCOls.

c. Protocols in Assessing the Non-Classroom Observable Indicators.
Administrators of the TRF shall ensure that the following protocols in the
administration of TRF are judiciously followed:

\

i. The selection of TRF evaluators or sub-committee/s that will be
designated to evaluate the applicants’ accomplished TRFs shall take
into consideration their understanding and knowledge of the PPST
NCOls, the specific tools and protocols of TRF administration and
evaluation, and the recruitment and selection process. Furthermore,
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i
iii.

iv.
.

vii,

viii.

sub-committcc/s shall include subject matter experts on the
specialization of the position to be filled. ‘

Two (2) to three (3) TRF cvaluators shall rate the accomplished TRF's.
TRF evaluator/s must not be related to the spplicant within the third
degree of consanguinity or affinity.

The TRF shall be accomplished on the spat.

Teacher applicants shall be given 45 minutcs to one (1) hour to
accomplish the complete set of the TRFs.

Thce HRMPSB shall idenlify a designated location, preferably a room,
for teacher applicants to answer the TRF. A proctor shall be assigned
to discuss thc instructions and oversee the process.

In the event when a face-to-facc administration of the TRF is not
fcasible, the TRF may be administered onlinc or through olher
platforms, as decmed necessary. The following protoools shall apply:

1. Applicants shall be scheduled for an online platform mecting
(Zoom, Google Meet, etc.)

2. All applicants shall be requircd to kecp their videofcamera
tumed on at all times to allow the proctor to monitor the
answcring of the TRF.

3. The TRF may be distributed through email. Applicants may
submit the accomplishcd TRF to a designated email address.

4. The TRF may likcwisc he administered using online forms such
as Googlc Form far easier collection and organization of
answers; provided that the security and confidentiality of the
applicants’ answcrs arc cnsured and protected. When using
Google Form, the 'Locked Modc' shall be enabled to prevent the
applicants from opening tabs or other applications while
answering the TRF.

5. The TRF may also bc administered using individual Google
Word files prepared for cach applicant Links to the individual
document shall be managed and scnt individually to
applicants. Download, print, and copy options shall be disabled
to keep document confidentiality.

Each TRF evaluator shall individually assess the teacher applicant's
demonstration and/or understanding of the indicator based on the
narrative and responses. They shall focus on the content and not on
the quantity of narratives or experiences. Long answers do not
necessarily mcrit an Exemplary rating.

TRF evaluators shall use the portion ‘Comments from the Evaluator’
to write down statement/s that support the given rating,

An Intcr-Evaluator Agreement Excrcise shall be done whereby all
evaluators, after rating the TRFs individually, mecet to discuss the
teacher applicant’s rating in cach indicator, and arrive at a collegial
final rating. The final rating is not an average of each evaluators’
ratings. It shall be based on objcctive, reasaned, and consensual
judgment.
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d. The points for the PPST NCOIs shall be computed as follows:

Pointsucog = ’%ﬂ 'o"“" % WAmcog

Where:

TRF rating = Applicant’s total rating obtained in the demonsimtinn of NCOIs as reflected
in the complata set of TRFr

20 = 1ighest passible score in the TRF

WA = Weight Alfocation for N¥OOI

Rlustratve example:
TRF rating = 14
WA« 25

Pointspcan = %g x 25 = 17.5 points

8. Other Evaluative Assessments

a. Behavioural Events Interview (BEI) shall be conducted to gather additional
information about the teacher applicants in terms of other aspects such as
but not limited to their potcntial, character, and fitness.

b. Skills or Work Sample Test {S/WST) may bec conducted, as may be
necessary, especially for asscssing applicants in  certain
tracks/strands/specializations in the SHS.

c. Other evaluativc asscssments as stipulated in Enclosure No. 1 of this Order
such as but not limitcd to Ethics-Orienled and Personality Development
Test may be required to gather sufficicnt inforrmation and guidance for the
appointing officer/authority in selecting possible appointccs.
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REHIYON V (BIKOL)

TANGGAPANG PANSANGAY NG MGA PAARALAN NG CATANDUANES

Enclosure No. 4 to Division Memorandum No. 18 s, 2025

QUALIFICATION STANDARDS FOR TEACHERI (SG-11) LEVEL 2
Elementary, Junior High School & Senior High School

Minimum Qualifications (QS)

TEACHER | - ELEMENTARY

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor of Elementary Education (BEEd) or bachelor’s degree plus 18 professional
units in Education

Experience

None required

Eligibility

RA 1080 (Teacher)

Trainings

None required

Additional Qualification
for Teacher |
(Kindergarten)

Applicants must have at least 18 units in Early Childhood Education

TEACHER | - JUNIOR HIGH SCHOOL

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor of Secondary Education (BSEd) or bachelor’s degree plus 18 professional
units in Education with appropriate major

Experience

None required

Eligibility

RA 1080 (Teacher)

Trainings

None required

TEACHER | - SENIOR HIGH SCHOOL (ACADEMIC TRACK)

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor’s degree with a major in the relevant strand/subject; or any Bachelor's
degree with at least 15 units of specialization in the relevant strand/subject

Experience

None required

Eligibility

*Appiicants for a permanent position; RA 1080 (Teacher); if not RA (1080) eligible', they must pass the LET within five
(5) years after the date of first hiring;

Appmhamwpmmmm

*Practitioners (Part Time Only): None required

Trainings

None required

TEACHER | - SENIOR HIGH SCHOOL (TVL TRACK)

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor's degree or completion of technical-vocational course(s) in the area of
specialization

Experience

None required

Eligibiity | *

for a permanent appointment; RA 1080 (Teacher]; if not RA (1080) elfigible’, they must pass the LET within
five (5) years afler the date of first hiring;
*Applicants for a contractual position: None required
*Practifioners (Part Time Only): None required

Trainings

At least NC* I
*Appropriate fo the specialization

DefeD
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TEACHER I - SENIOR HIGH SCHOOL (ARTS AND DESIGN TRACK)

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor's degree with a major in field(s) under the Track; or any Bachelor’s degree
plus at least 15 units of specialization in the relevant subject

Experience

None required

Eligibility

*Applicants for a permanent position; RA 1080 (Teacher); If not RA (1080) ebigible’, they must pass the LET within five
(5) years after the date of first hiring;

wmhammmmmmm

*Practitioners (Part Time Only): None

.

Trainings

None required

TEACHER I - SENIOR HIGH SCHOOL (SPORTS TRACK)

QUALIFICATION STANDARDS

A. CSC Prescribed Qualifications

Education

Bachelor's degree with a major in field(s) under the Track; or any Bachelor's degree
plus 15 units of specialization in fields under the Track

Experience

None required

Eligibility

*Applicants for a permanent position; RA 1080 (Teacher); If not RA (1080) eligible’, they must pass the LET within five
(5) years afer the date of first hiring;

*Applicants for a contractual position: None required
*Practiioners (Part Time Only): None required

Trainings

None required
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Enclosure No. 5 to Division Memorandum No. 3%%, 2025

SUB-COMMITTEE MEMBERS FOR SUBMISSION OF DOCUMENTS

NAME POSITION TITLE | MUNICIPALITY

1 RACHEL MAE PASCUA AO 1l BAGAMANOC
2 MA. DOLORES CERDON AO II BARAS

3 JANETTE MARQUEZ AOII BATO

4 RICHELLE SISO AO1II BATO

5 NAOEMI SHARMAINE ARCEGA AOII CARAMORAN
6 JULIE ANN GONZALES AO Il CARAMORAN
7 MARICRIS SARMIENTO AOII CARAMORAN
8 CHRISTIAN BELCHEZ AOII CARAMORAN
9 RODOLFO MORANDARTE, JR. AOII CARAMORAN
10 | LANIE MENDOZA AO1II GIGMOTO
11 | MARY GRACE VILLARINO AOII PANDAN
12 | LEGIE PADILLA AOII PANDAN
13 | MA. CRISTINA ALCANTARA AOII PANDAN
14 | JAKE TOMAGAN AOII PANDAN
15 | JANICE GIANAN Ao Il PANGANIBAN
16 | ALEXA MAY ABUNDO AOII SAN ANDRES
17 | LYN ANTONETH TEDERA AOoII SAN MIGUEL
18 | EDDIE MAGNO, JR. AOIl VIGA

19 | REGINE OGENA AOIl VIGA
20 | NANET SARMIENTO AOII VIGA
21 | AILEEN TIMAJO AO1II VIGA
22 | RIZA MAE BONAYON AO Il VIRAC
23 | VILMA BENAVIDEZ AOII VIRAC
24 | FATIMA JOSON AOII VIRAC

Note: To report to SDO-Proper on April 7-8, 10-11, 2025

SUB-COMMITTEE MEMBERS FOR INITIAL EVALUATION

NAME POSITION TITLE MUNICIPALITY
1 RACHEL MAE PASCUA AOII BAGAMANOC
2 SHENE VILLAMARTIN AOII BAGAMANOC
3 RICHELLE AGAPEN AOII BARAS
4 MA. DOLORES CERDON AOIl BARAS
5 JESICCA CONDENO A0l BATO
6 REIMARL FUENTEBELLA AOII BATO
7 JANETTE MARQUEZ AOII BATO
8 RICHELLE SISO AOIl BATO
9 JERALD SUALIBIO AOII CARAMORAN
10 | NAOEMI SHARMAINE ARCEGA AO Il CARAMORAN
11 | JULIE ANN GONZALES AOIl CARAMORAN
12 | JETHER DAN TORRECAMPO AOII CARAMORAN
13 | MARICRIS SARMIENTO A0 II CARAMORAN
14 | JASMIN JAY BENAVIDEZ AOII CARAMORAN
15 | CHRISTIAN BELCHEZ AOII CARAMORAN
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16 | RODOLFO MORANDARTE, JR. AOll CARAMORAN
17 | JETHRO TORRENTE Aol CARAMORAN
18 | LANIE MENDOZA Aol GIGMOTO
19 | JONAH ANN VALENZUELA Aol GIGMOTO
20 | MARY GRACE VILLARINO Aol PANDAN
21 | ERNEST JOHN SONER Ao Il PANDAN
22 | LEGIE PADILLA Ao Il PANDAN
23 | MA. CRISTINA ALCANTARA AOII PANDAN
24 | EUGENE JIMI PATRICK VALEZA AOoIl PANDAN
25 | JAKE TOMAGAN AOIl PANDAN
26 | JANICE GIANAN Ao Il PANGANIBAN
27 | LARA MELISSA TITO AoIl PANGANIBAN
28 | JERALD SABAYLE Aol PANGANIBAN
29 | EMELDA SONEJA AO Il PANGANIBAN
30 | APRIL SAMUDIO Ao PANGANIBAN
31 | ALEXA MAY ABUNDO Aol SAN ANDRES
32 | CHANDA SOLIVERES AOIl SAN ANDRES
33 | ROSELYN BERNARDINO Aol SAN ANDRES
34 | DEBBIE GO AOIl SAN ANDRES
3S | KRISTINA VIVO AoIl SAN ANDRES
36 | JONNEL SARMIENTO AOIl SAN ANDRES
37 | ROSELLE BARTOLOME AOIl SAN MIGUEL
38 | SARAH KAY SARMIENTO AOIl SAN MIGUEL
39 | LYN ANTONETH TEDERA Aol SAN MIGUEL
40 | EDDIE MAGNO, JR. AoIl VIGA

41 | REGINE OGENA AOII VIGA

42 | NANET SARMIENTO AOIl VIGA

43 | AILEEN TIMAJO Aol VIGA

44 | JINKY MARIE SERDUAR AOIl VIGA

45 | RIZA MAE BONAYON AoIl VIRAC

46 | MA. CARISSA GUERRERO AOII VIRAC

47 | JAKE TABLO AOIl VIRAC

48 | GIAN JAY SARMIENTO AOIl VIRAC

49 | NAOMI SANTELICES AOIl VIRAC

50 | JEAN FLOR CESTINA AO Il VIRAC

51 | ANNIE GIESHA MATIENZO Aol VIRAC

52 | CHRISTINE LOUISE DE LEON AOII VIRAC

53 | VILMA BENAVIDEZ Aol VIRAC

54 | FATIMA JOSON AOII VIRAC

Note: To report to SDO-Proper on April 21-May 2, 2025
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