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DepEd Bicol receives Prime HRM certificate from CSC

Legazpi City — The Department of Education Regional Office V formally received its
certification from the Civil Service Commission (CSC) for obtaining the Maturity Level 2
of the Enhanced Program to Institutionalize Meritocracy and Excellence in Human
Raenurce Management (PRIME-HRM) under Recruitment. Selection. and Placement
(RSP) System.

DepEd Bicol Regional Director Gilbert Sadsad received the certificate of recognition from
Civil Service Commission Bicol Regional Director Atty. Daisy Punzalan Bragais and Civil
Service Albay Provincial Director Sharon Farida Flores through a hybrid in person and
virtual awarding ceremony held on March 8, 2022.

“We are glad that the CSC has recognized DepEd Bicol's excellence in human resource
management systems, practices, and competencies in one of the 4 core management
areas which is along the recruitment, selection, and placement. This will serve as a new
milestone for DepEd Region V as well as a challenge for all of us to maintain our
commitment to implement the PRIME HRM and maintaining meritocracy and excellence
in public service to make our clients, happy, satisfied, and delighted.” said Director
Sadsad.

CSC Provincial Director Flores commended DepEd Bicol for its commitment and
dedication to comply with the requirements of PRIME HRM especially along RSP. She
encouraged DepEd Bicol officials to continuously improve its systems and processes in
human resource management.

“| would like to congratulate DepEd Bicol for being 100% compliant to the evidence
requirements of the RSP. Hopefully this will serve as an inspiration for you to push
through with achieving the rest of the PRIME HRM pillars.” said Director Flores.

DepEd Bicol started its PRIME HRM journey in April last year through an orientation on
the PRIME HRM facilitated by the CSC Albay through Provincial Director Flores.
Subsequently, series of meetings were conducted by the Technical Working Group
created by DepEd Region V to prepare all the evidence requirements for the RSP.

The Program to Institutionalize Meritocracy and Excellence in Human Resource
Management (PRIME-HRM) is a mechanism that empowers government agencies by
developing their human resource management competencies, systems, and practices
toward HR excellence. 1t is also designed to help elevate public sector human resource
management to a level of excellence through a process of assessment, assistance and
awarding of HRM systems, practices and competencies using HRM maturity level
ingdi s ﬁmeel,globﬂ standards.
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