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MEMORANDUM:
TO : Asst. Schools Division Superintendent
Chief Education Supervisors
Public Schools District Supervisors
Elementary & Secondary School Heads
All Others Concerned
From : MA. T. ABAYON
Asst. Schools Division Slfperintendent
OIC, Office of the Schools Division Superintendent
SUBJECT : UPDATE ON THE STATUS OF THE FY 2026
RECLASSIFICATION OF POSITIONS UNDER THE
EXPANDED CAREER PROGRESSION (ECP) SYSTEM
DATE - July 22, 2026

1. Attached is Regional Memorandum No. 962, s. 2026 titled “Update on the
Status of the FY 2026 Reclassification of Positions under the Expanded
Career Progression (ECP) System.

2. For information, wide dissemination and guidance.
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REGIONAL MEMORANDUM
No. 00962 . s.2026

UPDATE ON THE STATUS OF THE FY 2026 RECLASSIFICATION OF POSITIONS
UNDER THE EXPANDED CAREER PROGRESSION (ECP) SYSTEM

To : Assistant Regional Director
Schools Division Superintendents
Chief Administrative Officer, Finance Division, this Office
Chief Administrative Officer, Administrative Division, this Office
All Others Concerned

1. This Memorandum provides updates on the implementation status of the FY
2026 reclassification of positions under the Expanded Career Progression (ECP)
System. It likewise prescribes the procedures, prioritization scheme, documentary
requirements, and funding considerations for processing and endorsement of
approved reclassification requests to the Department of Budget and Management
Regional Office V (DBM ROV).

2. In support of the continuing implementation of the ECP System, this Office
has undertaken close coordination with DBM ROV to reconcile records and validate
funding requirements for approved and pending position reclassification requests.
Two (2) coordination meetings were conducted to address funding-related concerns,
particularly those involving:

a) Reclassification requests approved in FY 2025, for which the
corresponding Notices of Organization, Staffing, and Compensation Action
(NOSCAs) and appointments were issued within the same fiscal year; and

b) Reclassification requests submitted to DBM ROV in FY 2025 but for which
NOSCAs and appointments were issued only in FY 2026, including the
corresponding salary differentials chargeable against the FY 2026 ECP
appropriations under the General Appropriations Act (GAA), amounting to
Four Hundred Seventy-Seven Million Seven Hundred Three Thousand Five
Hundred Forty-Nine Pesos (P477,703,549.00).

3. Pursuant thereto, this Office submitted to DBM ROV a reconciliation of
Personnel Services (PS) funding requirements covering approved NOSCAs under the
Expanded Career Progression issued in Calendar Years 2025 and 2026 vis-a-vis the
actual funding requirements based on the effective dates of appointments. DBM ROV
concurred with the actual funding computations submitted by this Office.

4. As indicated in the attached letter dated June 29, 2026, received by this
Office on July 1, 2026, DBM ROV confirmed that, based on the joint reconciliation
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and funding computations undertaken by both offices, the total funding
requirements for FY 2026-approved NOSCAs and appointments have already fully
exhausted the FY 2026 ECP budget allocation. Consequently, no further NOSCA
shall be issued for the current year.

Notwithstanding the foregoing, this Office shall continue to receive, evaluate, and
process reclassification requests during FY 2026. However, the endorsement of
qualified requests to DBM ROV and the corresponding issuance of NOSCAs shall be
subject to the availability of funds under the FY 2027 ECP appropriations.

S. Considering the substantial volume of reclassification requests received from
the thirteen (13) Schools Division Offices (SDOs) in the Region, all requests shall
undergo thorough evaluation and validation to ensure compliance with applicable
laws, rules, regulations, staffing standards, and funding limitations. Accordingly, the
following guidelines shall be observed:

A. Processing of Reclassification Requests

1. The Regional Office shall process reclassification requests on a first-
come, first-served basis, subject to compliance with all prescribed
requirements.

2. All approved and disapproved Reclassification Forms for Teaching
Positions (RFTPs) and Reclassification Forms for School Principal
Positions (RFSPPs) shall be officially returned to the concerned SDOs
with the corresponding action taken and evaluation findings.

3. From among the reclassification requests approved by the Regional
Director, the concerned Schools Division Offices (SDOs) shall identify
and prioritize the requests to be resubmitted to the Regional Office for
implementation and endorsement to the Department of Budget and
Management Regional Office V (DBM ROV), taking into consideration
the prioritization scheme prescribed in this Memorandum and the
division's available funding allocation.

4. Only those requests supported by a Certification of Availability of Funds
issued by the Division Budget Officer and accompanied by the complete
documentary requirements prescribed herein shall be accepted for
processing and funding consideration.

B. Prioritization Scheme

Consistent with the directive of the President of the Philippines that “no
teacher should retire at Teacher I”, and pursuant to Sections 23 to 25 of
the Implementing Rules and Regulations (IRR) of Executive Order No. 174,
s. 2022, and Section 8.0 of DepEd-DBM Joint Circular No. 1, s. 2025,
qualified incumbents shall be prioritized in the following order, subject to
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the conduct of necessary assessments, compliance with applicable staffing
standards, and the availability of funds:

1. Retirable Teacher I incumbents - both mandatory and optional within
five (5) years (55-64 years old), regardless of their rank in the CAReER;

2. Head Teachers (HT) and Assistant School Principals (ASPs) affected
by the ECP transition provisions, regardless of their rank in the
CAReER;

3. Special School Principals, Assistant Special School Principals,
Special Needs Education Teachers (SNETs), and Special Science
Teachers (SSTs), pursuant to Section 33 of Enclosure No. 1 of DepEd
Order No. 024, s. 2025, regardless of their rank in the CAReER;

4. Remaining FY 2025 CAReER candidates who were not
accommodated due to funding limitations. These candidates shall be
considered "in the queue" and shall not be required to undergo a new
assessment or repeat the entire reclassification process. Their
previously validated CAReER results shall remain valid until fully
exhausted; and

5. New FY 2026 CAReER candidates.

For items 4 and 5, requests submitted to the Regional Office shall strictly
follow the CAReER ranking results, with candidates ranked from highest
to lowest based on their total evaluative assessment scores. Requests shall
be endorsed according to this ranking and shall not be grouped,
categorized, or prioritized by district.

For reclassification to teaching positions, only incumbents who have
obtained a CAReER score of at least fifty (50) points shall be eligible for
consideration.

C. Documentary Requirements

a. The following documents shall be submitted to the Regional Office on
or before September 15, 2026, for the implementation of the approved
RFTPs and RFSPPs, and for favorable endorsement to DBM ROV for the
subsequent issuance of NOSCAs in FY 2027:

General Requirements:

i. Endorsement letter duly signed by the Schools Division
Superintendent;
ii. Certification of Availability of Funds signed by the Division
Budget Officer; and
iii. Latest Status Report on the Utilization of the ECP Lump Sum
Fund Allocation;
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Additional Requirements for Teaching Positions:

iv.

Approved Reclassification Form for Teaching Positions
(RETP);

Duly signed Plantilla Allocation List (Annex R-1)-computed
using the FY 2027 Fourth Tranche Salary Schedule;
Certified copy of the ePSIPOP printout reflecting the names
of the teachers proposed for reclassification; and

Report on the Number of Teachers and Master Teachers
(Annex S-1) for Master Teacher Applicants only

Additional Requirements for School Principal Positions:

i
ii.
iii.

iv. -

Approved Reclassification Form for School Principal Positions
(RFSPP);

Duly signed Plantilla Allocation List (Annex R-2)-computed
using the FY 2027 Fourth Tranche Salary Schedule;

Certified copy of the ePSIPOP printout reflecting the names of
the school heads proposed for reclassification;

Report on the Number of School Principal Positions within the
Division (Annex S-2); and

Certification attesting that the division maintains a 1:1 School
to School Principal Ratio across all schools under its
jurisdiction

6. For guidance in determining the number of reclassification requests that may
be endorsed for funding consideration, the FY 2027 ECP budget allocation per SDO

is as follows:

NO. DIVISION ALLOC:;:';&’;‘OUNT
1 | ALBAY Php 82,223,000
2 | CAMARINES NORTE 50,436,000
3 | CAMARINES SUR 116,891,000
4 | CATANDUANES 22,565,000
5 | MASBATE 70,758,000
6 | SORSOGON 65,627,000
7 | IRIGA CITY 6,893,000
8 | LEgazpI CITY 10,288,000
9 | LIcao cITY 8,519,000
10 | MASBATE CITY 8,464,000
11 | NAGA CITY 13,454,000
12 | SORSOGON CITY 11,961,000
13 | TABACO CITY 9,625,000

TOTAL Php 477,704,000
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¢ Immediate dissemination of and strict compliance with this Memorandum is
hereby directed.

AD-PS/matb
07/03/2026
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EAGONG PILIPINAS

REPUBLIC OF THE PHILIPPINES

DEPARTMENT OF BUDGET AND MANAGEMENT
REGIONAL OFFICE V, RAWIS, LEGAZPI CITY

June 29, 2026

GILBERT T. SADSAD

Director IV 0, un
Department of Education Regional Office (DepEd ROV)

Regional Center Site 1} < 77 %

Rawis, Legazpi City r

Dear Director Sadsad:

This pertains to your letter! transmitting the reconciliation of Personnel Services (PS)
funding requirements for the approved Notices of Organization, Staffing and
Compensation Action (NOSCAs) under the Expanded Career Progression (ECP), issued in
CY 2025 and CY 2026, against the actual requirements based on the dates of appointment.

After verification, this Office concurs with your submitted computation based on the actual
appointments of the reclassified teachers per your records, resulting to a PS deficiency,
viz:

Appropriations for Lumpsum for the Reclassifications of Positions 477,704,000.00
Less: Total PS Requirements based on Actual Date of Appointments 1,222,070,353.71
PS Deficiency (744,366,353.71)

Considering that the Lumpsum for the Reclassification of Positions appropriation of
DepEd ROV, has been fully depleted, no further NOSCA shall be issued for the

current year.
For your information and guidance, please.

Thank you.

Very truly yours,

OIC Director IV
ER
i {

Dv..s

! Dated June 8, 2026, received by this Office on June 11, 2026, per DMS Reference No. 2026-ROV-0096504-E
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